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” A Southeast Asian Ministries of Education Orgamsauon )
MY REGIONAL CENTRE FOR VOCATIONAL AND TECHNICAL EDUCATION AND TRAINING

’&%f‘ Jalan Pasar Bahary, Gadong BE1318, Brunei Darussalam. Tel: +673-2447982/80/81  Fax: +673-2447955
Email: info@voctech.edubn  Web: www.voclech.org

Ref; SV/T/RTP-2122/2 [ 07 ] 06 January 2022

HER EXCELLENCY MS TREENUCH THIENTHONG
Minister of Fducation
Ministry of Education

Ratchadamnoen Nok Road

Dusit, Bangkok 10300
THAILAND .

Your Excellency,
SCHCLARSHIP OFFERING FOR THE VIRTUAL REGIONAL TRAINING PROGRAMME ON

EQUIPPING TVET PERSONNEL WITH QUANTITATIVE RESEARCH METHODS
: 21, 22, 24, 26 FEBRUARY AND 1 MARCH 2022.

Greetings from SEAMEQ VOCTECH Reg,ional Centre-for Vocational and Technical Education and
Training, Brunei Darussalam!

We are pleased to annournce that we will be conducting the Virtual Regional Training Programme
on “EQUIPPING TVET PERSONNEL WITH QUANTiTATiVE RESEARCH METHODS”, on 21,22, 24, 26
February and 1 March 2022. Recognising the limitations imposed -by the COVID-19 pandemic,
SEAMEQ VOCTECH has planned and developed this virtuzlly held Regional Training Programme
to. provide the participants with the necessary knowledge and skills on how to conduct
quantitative research and how to use the research findings for improving their decision-making
processes and their practices. The programme will focus on enhancing the capacity of TVET
personnel on (1) how to read and understand research report, (2) how to generate ideas from
research findings and recommendations for improving TVET programmes and teaching-learning..
processes, {3) various ways of conducting guantitative research focusing on survey and
experiment, and (4) writing quantitative research proposal or action plan.

The virtual trammq starts with compulsory 4-hour online Imow!edge and input d:scussmn
sessions per day, followed by self-working phases.

We, therefo‘re, would like to offer scholarship for two (2) participants. The foiiowing criteria may
be used in the selection of the participants:
e Target Participants are Principals, Vice-Principals, /Directors ond Vice Directors, Heads of
TVET Schools/colleges/institutions and departments; 4
o The condidotes need to have sufficient internet cccess, leptops with camérd and
micraphone for an interactive training and be able to attend the whole troining;
s

2f




2

b Participants must have at least basic background. knowiekige on the above said course;
¢ Good command of English; ond .
e (T literate.

Enclosed are the Workshop Outline (Appendix 1) and the Training Nomination Form {Appendix
2) to be filled-up by the nominee{s). We will appreciate it very much if the completed form to be
sent by email to: training@voctech.edu.bn or rusiah.kawang@voctech.edu.bn by 10 February
2022 '

We reiterate to Your Excellency of our Centre’s commitment iri the implementation of our human
resources development mission. We also wish to express our sincere thanks and appreciation on
Your Excellency’s continuous support to our programmes.

Thank you and warm regards. '
PREPARING TVET FOR INDUSTRY 4.0
Yours sincerely,
.-/ .
{ PG HI MOHAMAD SUFRI BIN PG ALl |+

) Acting Director
" SEAMEC VOCTECH Regional Centre

O/ bjhet




APPENDIXK 1

SEAMEO VOCTECH

Course Qutline

Virtual Regional Training Programme on
Equipping TVET Personnel with Quantitative Research Methods
21, 22, 24, 26 February & 1 March 2022

Rationale

In today’s world, Technical and Vocational Education ahd'Training [TVET) persbnnel are faced
with complex educational issues and challenges due to globalization, fast changing technology
and industry, and the shift from industrial to knowledge-based society. In this era; TVET personnel
must be _ab!e' to continuously observe, study, and describe the industry processes so that TVET
curriculum can reflect to these requirements. In this knowledge-based society, TVET providers
and personnel should have these 4 pillars: innovativeness, openness, and the capacity to bring
multi-level perspectives to bear on the provision of selutions.to the many challenges faced by our
societies {Europeah Commission, 2008 & 201.8). This requires policymakers to fook in new ways
at how we should equip ourselves with research skills and how we use the results of research in
policymaking and TVET practitioners to continuously improve their practices.
in order to continuously improve the policies and practices that will enhance organisational
performance, leaders, policymakers, and practitioners must have innovative ideas (George,
2008). Being innovative means creating something new or different that offers the best for the
organization. Business as usual or following what others are doing is no longer appropriate in this
era. Critical thinking through examining the current practices and predicting the future trends are
needed. This can be achieved by having, among others, research skills. Being systematic and
scientific.may help the pracess of policymaking and development of best practices.
This training is prepared for TVET personnel and meant for providing necessary knowledge and
skills on how to conduct quantitative research and how to use the research findings for improving
their decision-making processes and their practices.
More specifically, this training pfog‘ramme is focused on enhancing -the capacity of TVET
personne} on {1} how to read and understand research report, {2} how to generate ideas from
research find‘mgs-and recommendations. for irﬁproving teaching-learning, (3) various ways of
conducting quantitative research focusing on survey and experiment, and (4) writing guantitative
research proposal or action plan.

Course Qutline: VRTP on Equipping TVET Personnel with antf(aﬁvé ngea;cfx Methods Page 10of 5
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SEAMEO VOCTECH )

Objectives

The main objective of the course is to enhance the knowledge and skills of the participants in
quantitative research, particularly on how to use the research findings and to conduct
quantitative research for improving TVET programmes and teaching-learning.

Specifically, the course will enable the participants to: -~
Y Explain the importance of research for TVET managers and teachers.
2. Describe different types of research. B
3. Explain the process in improving TVET programmes, curriculum and teaching-learning
through research. . :
4. Explain the differénce between descnptave and mferent;al statrstrcs
5. Explain data collection .tools in’ quantitative research, sampling techniques and
differentiate different scales of megasurement. '
6. Select appropriate data analysis technigques based on the research objectives and the
characteristics of the data.
7. Explain data analysis using MS Excel or SPSS if preferred {a brief overview of descriptive
and inferential analysis will be shared and discussed) '
8. Interpret the findings from data analysis.
9. Write the proposal.or an action plan of improving teaching-learning through research.

Contents

1. The importance of research for TVET managers and teachers A

This session will discuss why research and how research contnbute to improvement in
TVET programmes curriculum and teaching-learning.

2. Overview of different types of research '

This session will provide an overview of different kind of research briefly so that the
participants have awareness of where the quantitative methods belong. Some examples
of research reports will be discussed, :

Course Qutline: VRTP on Equipping TVET Personnel with Quantitetive Research Methods Page 20f 5
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SEAMEQ VOCTECH

3. Process of improving TVET programmes, curriculum and teaching-iearning through
research

The participants will learn how research will be able 1o helpimprove the relevancy of TVET

programmes, curriculum, and help the quafity of teaching-learning processes. This
session will also discuss how' to generate ideas from research findings and
recommendations for improving TVET programmes and teaching-learning processes.

4, Descriptive vs. Inferential statistics
To provide an overview of data analysisythe partac;pants will be introduced to two types
of statistical analyses: descnptlve and inferential statistics.

5. Data Collection Tools, Sampling, and Scales of measurement

During this session each participant will be briefed on data collection tolls commonly used
" inquantitative research’and differént fevels of measurement scales, i.e. nominal,. ordinal,
interval, and ratio. This understanding is very important in data analysis. In addition,

- participants will also discuss the sampling technigues.

6. Selection of data analysis techniques

Referring to various factors including the objectives of research and characteristics of the
~ data, this session will elaborate the decision-making process in selecting appropriate data

analyses.

7. Overview of data analysis using MS Excel or SPSS
This session will provide participants an overview of data analysis using MS Excel or SPSS
The facilitator will also demonstrate how to use various commonly used features in MS
Excel or SPSS. A brief overview of descriptive and inferential analysis will be demonstrated
and discussed. '

8. Interpretation of findings from data analysis
Based on the findings from data analyses, this session will elaborate interpret the findings
- for general audiences. '

9. Writing and presenting an action plan
In this session, the participants will develop an action plan and present it in the plenary
for comments.

Duration

Course Qutline: \-/RT{J‘ on Equipping TVET Personnel with Quontitotive Research Methods Page 3\of 5
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SEAMEO VOCTECH

This course will run for five {05) days. Itis schedule to be held from 21, 22, 24, 26 February & 1-
March 2022.

Delivery Method

The training will be delivered online using mixed approaches or techniques, such as brainstorming
participants’ experiences and ideas, followed by presentation/s of the resource persons and
discussions. There will be hands-on exercises on how conduct institutional research and to write
research proposal followed by presentations.

Expected Outppt |

At the end of the course, participants will have knowledge and skills in quantitative research and
able to usa the experience to improve TVET programmes, curriculum, and teaching-learning.

Target Participants

The participants of the training programme are TVET administrators, teachers, and researchers
assigned to conduct research to improve TVET programmes, curriculum, and/or teachinglearning
activities. Preferably, they should have basic knowledge in research and computer skills:
understanding basic quantitative research and having working computer knowledge and skills,
e.g. computer applications on MS5Word, Excel, and PowerPoint.

Course Requirements

The participants are regquired to: -

1. submit a country paper. For more information, please refer to the Appendix 3:
Guidelines for Preparing a Country Paper.

2. bring along samples of research projects andfor implementation and ways of evaluatmg
the effectiveness of the TVET programmes and teaching learning processes.

[

Course Gutline: VRTP on Equipping TVET Personnel with Quantitative Research Methods Page 4 of 5
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SEAMEO VOCTECH

Course Coordinator

For further inquiries, please contact the Course Coordinator:

DR PARYONO

Research Specialist / Research Manager

Deputy Director for Professional Affairs

SEAMEQ VOCTECH Reglonal Centre, Jalan Pasar Baharu, Gadong BE 1318
Brunei Darussalam

Tel No. : +(673) 244 7992 ext 401; +(673) 8907963
Fax No. . +{(673) 244 7955
Email Add. - : paryono@voctech.edu.bn

: !
Course Gutline: VRTP on Equipping TVET Personnel with Quantitetive Research Methods Page 5 of 5




APPENDIX 2

SEAMEO YOCTECH

TRAINING NOMINATION FORM

Virtual Reéionéi Training Programme on
EQUIPPING TVET PERSONNEL WITH QUANTITATIVE RESEARCH METHODS

21,22, 24 26, Feb & 1 Mar 2022

(Please submit the application form in word file and send it on or before the deadline to
fraining@voctech.edu.bn or rusich.kawang@voctech.edu.bn Thunk youl)

PROFESSIONAL INFORMATION - *

“TLE

NAME

Chick or tag here {o enter texl, NOTE: Asit appears on Farticipants
National D oy Passport and undertine vour SURNAME

IDENTIFICATION CARD
NO.

Chek or tap here £o enter text, Fg. National 1D/ 358/ KTP / MyKad

DATE OF BIRTH:

{Chck or tap bere to enter text

E- MAIL:

Click or vop herp 1o onter text

TELEPHONE/MOBILE:

Click o iop hers o entey exi

COUNTRY:

e A R IR Tra
FL A saiR i ol

OFFICE ADDRESS:

Cliclk o tap heve Yo anter text

POSITION:

toenter tev B g

P R [ I gn e
‘-"E:’f.ﬂ.'it.l Orls

ORGANISATION:

Chics O tap here to enter et e, SEARED VOUTECH

FIELD OF EXPERTISE:

Chck of tap hers 1o enter text, e.g. Mechatronws, FLC

YEARS OF EXPERIENCE:

- Chick or vap hera to enter et e.g. 5 Years

QUALIFICATIONS:

Page 1 of 2
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APPENDIX 2

TRAINING NOMINATION FORM

Competence in the general field of Leadership

o B

0 [ 3 ] ri I s

leadership development

Competence in the

l

£ 1 = ] 3 | 0

ational education and training for industry

Competence in voc:

L

Page 20f 2
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APPENDBIN 3

GUIDELINES FOR PREPARING
A COUNTRY PAPER

|
PURPOSE OF €OUNTRY PAPER
The participants of the Rkagionai Training, Programme who are on SEAMEQ VOCTECH Scholarships and

Subsidised are required to.present a Country Paper. The purpose of the Country Paper Presentation is to

introduce each country’s educatuon system, its practices, issues and challenges, and future directions, to
their counterparts from the other countries. SEAMEO VOCTECH considers this sharing session as-one of

the best learning experleqces the participants will encounter in the programme.

i

1
H
i

SCOPE i . )

In preparing the country paper, the following guideline must be followed.
1. ‘Title Page (title of the paper, country, author(s), and date)

2. Abstract {not more than 200 words)

3. Contents/ Topics: '

3.1
3.2

3.3
3.4
3.5
3.6

Country Profile!

Education Systém

3.2.1 Genera] Structure of the Education System

3.2.2  Structure of TVET System (if any)

Relevant Data. ;Note: The data can be presentedi under other topics as support informotion.
Current Status of Curriculum in education in your country

Current Practices, Major Issues and Challenges, and Future Directions

Others, if any (to be specified in the Course Outline)

4. References (indicate the sources of informaotion)

FORMAT.
The format of the country paper must follow the specifications given below:
Content Font 1 Century Gothic, Font size: 12, Spacing: single, Paragraph
Spacing: double
Main Title and Sub-Title Font  :  The author is free to choose the font and the font size.
Length ;. Maximum 10 pages of A4 paper including properly labelled

figures and tables

Margins ¢ 1" all sides with justificatian

SUBMISSION PREFERENCE

Submission of the country paper (preferably softcopy) in MS Word and M$ Powerpoint could be sent
through the email address: training@voctech.edu.bn.

Revised: Dac 2009




