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Opinion Survey Questionnaire about Professional Development Activities for

the Renewal of Educational Professional License

Rationale

(Draft) Regulation of Teachers’ Council of Thailand on the. Criteria, Procedures
and Conditions for the Renewal of Educational Professional License BE. ... ; Article 5 (3)
requires that an applicant for the renewal of educational professional license needs to
perform his duties according to the standards of practice, considered from the activities that
the committee accredited both types of activities, i.e. Type (A) Activity: Enhancement of
professional knowledge and competence or specific academic field, and Type (B) Activity:
Educational professional development

For providing professional development activities in the renewal of
educational professional license being consistent with the situations and contexts of
educational personnel and persons who wish to practice educational professions, and the
active activities, and linking to the position standards and academic standing standards of
government teachers and educational personnel, Office of the Teacher Civil Service and
Educational Personnel Commission (OTEPQC), as well as covering all educational personnel and
persons who wish to practice educational professions of all types and all affiliations,
Secretariat of the Teachers’ Council of Thailand has therefore conducted an opinion survey

from Thai and foreign educational personnel, as well as Thai and foreign persons who wish to

practice educational professions in order to collect

This opinion survey has brought the professional development activities from
(Draft) Regulation of Teachers’ Council of Thailand on the Criteria, Procedures and Conditions
for the Renewal of Educational Professional License BE. . from the suggestions of self-
development survey on the professional development activities of educational personnel and
persons who wish to practice educational professions, and the resolutions of the committee
to consider the criteria and procedures for certifying the professional development activities
for the renewal of educational professional license in the meetings No.1/2564 to No.4/2564

as the information beneficial for the opinion survey only.



Objectives
1) To bring the information to support the amendment of (Draft)
Announcement of the Committee of Teachers’ Council of Thailand, Title: Criteria and
Procedures for Certifying the Professional Development Activities for the Renewal of
Educational Professional License
2) To perceive other professional development activities that educational
personnel and persons who wish to practice educational professions have previously
undertaken for self-development or wish to undertake any additional activities apart from
those specified in the opinion survey questionnaire.
Target Groups
1) Thai and foreign educational personnel
2) Thai and foreign persons who wish to practice educational professions
Survey Period
1 November to 31 December B.E. 2564
Survey Procedure
Secretariat of the Teachers’ Council of Thailand conducts the opinion survey
via the Website of the Teachers’ Council of Thailand, the Facebook page of the Teachers’

Council of Thailand, Line groups, and various channels of the Teachers’ Council of Thailand.



Opinion Survey Questionnaire about Professional Development Activities for

the Renewal of Educational Professional License

Opinion survey questionnaire about professional development activities for the
“renewal of educational professional license consists of 3 part, i.e. Part 1: General Information,

Part 2: Professional Development Activities for the Renewal of Educational Professional
License, and Part 3: Recommendations
Part 1: General Information
1.1 Status of educational personnel
(1) Having an educational professional license and performing as

LI Teacher

L} School administrator

[ ] Educational administrator

! Educational supervisor

(2) Having an educational professional license, but not performing the duties
L] Wish to perform as teacher

1
{

L] Wish to perform as school administrator
L] Wish to perform as educational administrator
! Wish to perform as educational supervisor
1.2 Working experience
(1) According to 1.1 (1)
LJ Less than 5 years
[J5-10 years
L 11-15 years
L116-20 years
121-25 years

L] More than 25 years



(2) According to 1.1 (2)
U Less than 5 years
. 5-10 years
[J 11 - 15 years
L 16-20 years
L) 21 - 25 years
[J More than 25 years
1.3 Education
L) Undergraduate
L] Bachelor’s Degree
! Graduate Diploma (Teaching Profession)
L] Master’s Degree
D Doctor’s Degree
LI Postdoctoral Appointment
L) Others: oo,
1.4 Affiliation

0] Ministry of Higher Education, Science, Research and innovation (MHESI)

_! Border Patrol Police Bureau

Mahidol Wttayanusorn School

3

Institute of Physical Education

]

Bunditpatanasilpa Institute

(! Department of Education, Bangkok Metropolitan Administration

J

Office of the Basic Education Commission (OBEQ)

J

Office of the Vocational Education Commission

L} Office of the Private Education Commission (OPEC)

L. Office of the Permanent Secretary, Ministry of Education
L) National Office of Buddhism

L] Office of the Non-Formal and Informal Education (NFE)
[ Special Education Bureau

C

' Local Administration Organization



Part 2: Professional Development Activities for the Renewal of Educational Professional

License

2.1 (A) Enhancement of professional knowledge and competence or specific

academic field

(1) Do you agree with the activities, indicators and documentary evidences of the

Type (A) Activity, comprising Item 1) Education to increase qualifications in the fields related

to educational profession both at the undergraduate level and graduate level?

No.

Professional Development

Activities

Indicators

Documentary Evidences

Education to increase
qualifications in the fields
related to-educational-
profession both at the
undergraduate level and

graduate level

1. 1 Graduation with additional
qualifications in the fields related to
educational profession at the
undergraduate level

1.2 Graduation with additional
qualifications in the fields related to
educational profession at the

graduate level

Certificate or degree

U Agree

L] Disagree

Opinion and suggestions




(2) Do you agree with the activities, indicators and documentary evidences of the

Type (A) Activity, comprising Item 2) Attendance at a lecture, a discussion panel, an academic

conference, a workshop, a seminar or other meetings related to educational profession or

specific academic field?

No. Professional Indicators Documentary Evidences
Development Activities
2 Attendance at an academic Attendance at an academic

conference for lecture or
discussion, a workshop, a
seminar or other meetings
related to educational
profession or specific

academic field

conference for lecture or discussion,
a workshop, a seminar or other
meetings related to educational
profession or specific academic field,
arranged by Teachers’ Council of
Thailand, or originat affiliation, or

institute, organization

1) Attendance at an academic

conference for lecture or discussion

2) Attendance at a workshop

3) Attendance at a seminar

4) Attendance other meetings related
to educational profession or specific

academic field

Certificate

] Agree

U Disagree

Opinion and suggestions




(3) Do you agree with the activities, indicators and documentary evidences of the

Type (A) Activity, comprising Item 3) Training in courses related to educational profession or

specific academic field?

No.

Activities

Professional Development

Indicators

Documentary Evidences

Training in courses related to
educational profession or

specific academic field

Training by learning from courses
related to educational profession

or specific academic field

1) Training in courses related to
educational profession or specific
academic field, certified by Teachers’

Council of Thailand

2) Training in courses related to
educational profession or specific ...
academic field, certified by original
affiliation or Office of the Teacher
Civil Service and Educational

Personnel Commission (OTEPC)

Certificate

L] Agree

[] Disagree

Opinion and suggestions




(4) Do you agree with the activities, indicators and documentary evidences of the

Type (A) Activity, comprising Item 4) Self-study in matters related to educational profession or

specific academic field from educational professional articles or specific academic articles, or

learning through information technology (IT) such as online academic articles, e-leamning,

e-book, etc.?

No. Professional Indicators Documentary Evidences
Development
Activities
4 | Self-study in matters

related to educational
profession or specific
academic field from
professional academic
articles or specific
academic articles, or
learning through
“information technology
(IT) such as online
academic articles, e-

learning, e-book, etc.

Learning and summarizing or synthesizing the
body of knowledge on one’s own in the
matters related to educational profession or
specific academic field from professional
academic articles or specific academic articles

through'IT by being certified by cormmandér

1) Reading and concluding or synthesizing the
body of knowledge from professional
academic articles (Pedagogy) or specific
academic articles (Content), or learning

through e-documents in both offline and

online

2) Learning through IT (Digital Learning
Platform)

3) Learning and concluding or synthesizing the
body of knowledge from Online Digital
Learning within the working scope or issues of
academic interest or profession from reliable

sources and can be checked

Concluding report or
synthesizing report of the
body of knowledge, certified
by commander, and / or

certificate

U Agree

[ Disagree

Opinion and suggestions




(5) Do you agree with the activities, indicators and documentary evidences of

the Type (A) Activity, comprising Item 5) Study trips related to educational professions either

in the country or foreign countries?

No. | Professional Development Indicators Documentary Evidences
Activities
5 | Study trips related to educational

profession either in the country or

foreign countries

Study trips in educational
institutions or organizations
related to both government and
private sectors or learning sources
in education and professional

advancement

Concluding report of leaming
issues, certified by

commander

U Agree

i Disagree

Opinion and suggestions

(6) Do you agree with the activities, indicators and documentary evidences of the

Type (A) Activity, comprising Item 6) Enhancement of professional competence or specific

professional competence by receiving professional experience development in an enterprise,

organization or other agencies?

No. Professional Development Indicators Documentary Evidences
Activities
6 | Enhancement of professional

competence or specific professional
competence by receiving
professional experience
development in an enterprise,

organization or other agencies

Attendance for enhancement of
professional competence or
specific professional competence
by receiving professional
experience development in an
enterprise, organization or other

agencies

Certificate of proficiency

_ Agree

LJ Disagree

Opinion and suggestions




10

2.2 (B) Educational Professional Development

(1) Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity, comprising Item 1) Conducting a research on topics that are beneficial to

learning management and educational management (that is not a part of a graduate degree)?

No.

Professional Development

Activities

Indicators

Documentary Evidences

Conducting a research on topics
that are beneficial to learning
management and educational
management (that is not a part

of a graduate degree)

Being a researcher or co-researcher
on the research topics that are
beneficial to learning management

and educational management

1) Being an educational researcher
on the research topics-that are
beneficial to learning management
and educational management

(Principal investigator)

2) Being an educational co-
researcher on the research topics
that are beneficial to learning
management and educationat

management (Co- investigator)

Research report and

publications

[ Agree

[ Disagree

Opinion and suggestions




11

(2) Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity, comprising Item 2) Creation of educational materials and testing forms for

self-learning of educational personnel

or learners either in the forms of documents or work

pieces or electronic media such as media or work pieces with testing forms, learning sets,

supervision sets, lesson modules, etc.?

No. Professional Indicators Documentary Evidences
Development Activities
2 | Creation of educational

materials and testing forms for
self-learning of educational
personnel or learners either in
the forms of documents or
work pieces or electronic
media such as media or work
pieces with testing forms,
learning sets, supervision sets,

lesson modules, etc.

Creation of educational materials and

testing forms for self-learning of

educational personnel or learners
either in the forms of documents or
work pieces or electronic media such
as media or work pieces with testing

forms, learning sets, supervision sets,

lesson modules, etc.

Work pieces, checking results

and published evidences

™
i Agree

LJ Disagree

Opinion and suggestions

(3) Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity, comprising Item 3) Participating in the activity of Professional Learning

Community (PLC)?

No. Professional Development Indicators Documentary Evidences
Activities
3 | Participating in the activity of

(PLO)

Professional Learning Community

Acting the activity of PLC

Certificate

"1 Agree

_! Disagree

Opinion and suggestions




12

(4) Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity, comprising Item 4) Writing an article, which is published in an academic

journal?
No. | Professional Development | Indicators Documentary Evidences
Activities
4 | Writing an article, which is Writing an academic article or a Article and published
published in an academic professional article or a review evidences
journal article, related to education
H Agree
[ Disagree
Opinion and sugeestions
(5) Do you agree with the activities, indicators and documentary evidences of the
Type (B) Activity, comprising Item 5) Writing teaching documents, composing textbooks or
books, related to academics or professions?
No. Professional Development Indicators Documentary Evidences
Activities
5 | Writing teaching documents, Writing teaching documents, Teaching documents,

composing textbooks or books,

related to academics or professions

composing textbooks or books,
related to academics or

professions

textbooks or books and

evidences of publications

[
L Agree

! Disagree

Opinion and suggestions




13

(6) Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity, comprising Item 6) Creating an innovation or an invention used in learning

management or useful for education or beneficial to the public?

No. | Professional Development Indicators Documentary Evidences
Activities
6 | Creating an innovation or an Creating an innovation or an Research outcome of
invention used in learning invention used in learning innovation and published
management or useful for management or useful for education | evidences
education or beneficial to the or beneficial to the public
pubtlic
[ Agree
U Disagree
Opinion and suggestions
(7) Do you agree with the activities, indicators and documentary evidences of the
Type (B) Activity, comprising Item 7) Being a speaker or a panelist in activities related to
educational profession or specific academic field?
No. Professional Indicators Documentary Evidences
Development
Activities
7 | Being a speaker or a

Being a speaker or a panelist in activities
panelist in activities related to educational profession or specific

related to educational academic field in international level, national

profession or specific level, Educational service area / provincial

academic field level, School group / School consortium /

School network level, and school level

Certificate or invitation letter

LI Agree
! Disagree
Opinion and suggestions




14

(8) Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity,

comprising Item 8) Being a mentor, an executive mentor, or a supervisor

of educational professional experience training for students in Graduate Diploma or

Undergraduate Degrees in Education?

No. | Professional Development Indicators Documentary Evidences
Activities
3 Being a mentor, an executive

mentor, or a supervisor of
educational professional
experience training for students
in Graduate Diploma or
Undergraduate Degrees in

Education

Being a mentor, an executive
mentor, or a supervisor of
educational professional experience

training for students in Graduate

Diploma or Undergraduate Degrees in

Education

Letter of appointment from a
university or an educationat

institution

[ Agree

[ Disagree

Opinion and suggestions

(9)

Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity, comprising item 9) Passing the assessment to appoint or promote a higher

academic standing?

No. Professional Indicators Documentary Evidences
Development Activities
9 | Passing the assessment to

appoint or promote a higher

academic standing

Passing the assessment to appoint or

promote a higher academic standing

Assessment result

L] Agree

~ .
LI Disagree

Opinion and suggestions
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(10) Do you agree with the activities, indicators and documentary evidences of

the Type (B) Activity, comprising Item 10) Outstanding performance until being selected to

receive an award of Teachers’ Councit of Thailand, or an award that is beneficial

management?

to educational

No.

Professional

Development Activities

Indicators

Documentary Evidences

10

Outstanding performance until
being selected to receive an
award of Teachers’ Council of
Thailand, or an award that is

beneficial to educational

management

Outstanding performance until

getting an award that is beneficial to

educational management

Certificate (if they are in the
same project or work, the

highest one will be counted)

Ll Agree

[ Disagree

Opinion and suggestions

(11) Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity, comprising Item 11) Educational supervision for the quality of vocational

training in bil

ateral vocational education management system and internship in the workplace?

No. | Professional Development Indicators Documentary Evidences
Activities
11 | Educational supervision for the

quality of vocational training in
bilateral vocational education
management system and

internship in the workplace

Educational supervision for the
quality of vocational training in

bilateral vocational education

in the workplace

management system and internship

Letter of appointment from an

educational institution

LI Agree

L Disagree

Opinion and suggestions
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(12) Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity, comprising Item 12) Test of competency-based development level?

No. | Professional Development Indicators Documentary Evidences
Activities
12 | Test of competency-based Passing the test of competency- Testing result

development level based development level

] Agree
[ Disagree
Opinion and suggestions

(13) Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity, comprising Item 13) Being a leader or a role model of activities?

No. | Professional Development Indicators Documentary Evidences

Activities

13 | Being a leader or a role model Being a leader or a role model of Concluding report from

of activities activities related to educational being a leader of a role
profession or specific academic field | model of activities, certified
by commander, or certificate
L1 Agree
il Disagree

Opinion and suggestions
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(14) Do you agree with the activities, indicators and documentary evidences of

the Type (B) Activity, comprising Item 14) Being a coach for consulting, helping and solving

problems?

No.

Professional Development

Activities

Indicators

Documentary Evidences

14

Being a coach for consulting,

helping and solving problems

Being a coach for consulting, helping
and solving problems related to
educational profession or specific

academic field

Concluding report from being
a coach for consulting, helping
and solving problems, certified

by commander or certificate

B Agree

U Disagree

Opinion and suggestions

(15) Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity, comprising Item 15) Being a judge of academic works?

No. | Professional Development Indicators Documentary Evidences
Activities
15 | Being a judge of academic warks

Being a judge of academic works

Letter of appointment from an

organization

L Agree

(i Disagree

Opinion and suggestions
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(16)Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity, comprising Item 16) Being a student trainer or supervisor for participating in

academic competitions or skill competitions of other ability competitions?

No. | Professional Development Indicators Documentary Evidences
Activities
16 | Being a student trainer or

supervisor for participating in
academic competitions or skitl
competitions of other ability

competitions

Being a student trainer or supervisor
for participating in academic
competitions or skill competitions of

other ability competitions

Letter of appointment from an
educational institution or
letter of certification from

commander or certificate

L Agree
]

11 Disagree.

Opinion and suggestions

(17) Do you agree with the activities, indicators and documentary evidences of

the Type (B) Activity, comprising Item 17) Being a project organizer in educational institution?

No. | Professional Development Indicators Documentary Evidences
Activities
17 | Being a project organizer in

educational institution

Being a project organizer (main
responsible person) in educational

institution

Letter of appointment from an

educational institution

! Agree

U Disagree

Opinion and suggestions




19

(18) Do you agree with the activities, indicators, quality criteria, point units and

documentary evidences of the Type (B) Activity, comprising Item 18) Participating in training or

development activities that promote disciplines and ethics according to professional ethics?

No.

Professional Development

Activities

Indicators

Documentary Evidences

18

Participating in training or
development activities that
promote disciplines and
ethics according to

professional ethics

Participating in training or
development activities that
promote disciplines and ethics

according to professional ethics

Certificate

L] Agree

U Disagree

Opihion ahd'éugges‘ytiohs‘ .

(19) Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity, comprising Item 19) Participating in volunteer activities?

No. | Professional Development Indicators Documentary Evidences
Activities
19 Participating in volunteer

activities

Participating in volunteer activities

Concluding report from
participating in volunteer
activities, certified by

commander or certificate

LI Agree
L] Disagree

Opinion and suggestions




20

(20) Do you agree with the activities, indicators and documentary evidences of the

Type (B) Activity, comprising ltem 20) Passing the assessment of Performance Agreement?

No. | Professional Development Indicators Documentary Evidence:zs
Activities
20 | Passing the assessment of

Performance Agreement

Passing the assessment of

Performance Agreement

Assessment result

U Agree

[ Disagree

Opinion and suggestions

Part 3: Suggestions (Please suggest for considering of activities’ framing for the renewal of

educational professional license)

Other activities that you used to attend for professional development apart from the

mentioned activities (if any), or any activities that you would like to add.
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