
woY]t2wA1odJnS 12w-I 

C 

Leeo 
Prt1p.',ti 

C1 U't(/1e f9 

rt3t 

ioJ 	rtLLuLLLurtLM" I 

rPJfJ 	(1tM.1 LrttLLLrt) 

Twit gw 

- 

'.J f 
Sk00764 L"J 

ru 

LWJt.r1. LrtrT.t 1LtXU ft 	ft ffl 

r 	Ls  
k1 

D" 

	
1'r 

f 	L 	?1.RG 	rtt3M. 	1 	LtMt 91

GK LflD2JdJSMMM IThRL 	1I111 1U4 

LLLUI31 C 	Is 

(3 	LULLLrVt11 11t'1W?, ttL ft 	- 	'0 	I ft 	ft 

rtrt 	R1.LUr1Jt1Lt41k 

	

LLULRtL1fl,, 	LUL 	'LUt?1L 	LLAI4I41k  

,LU 	@Fft'1 	ri.wnu 	trei ILLLoLILr1. 1(3 

RRt (9  ruru 

L.W riruu 	ONMUMAQUrl ø 	LUtI 

LR.ULULU13tIrLLGF 	rtr,i 

'0 

r11LrbIt Q(J 

000 	rtL 	Lthr 

1tLrVI $' r*t RPU5 WWI 

L}LLL1t.t 

F  
L 

1LKLI1U34t 
I- 	-.-----. I 

co _QW L4 



1LLUtLt,LU 	'trLLkt,ruLu :iu 

VDGd LURU 

	

ULRRLUI1rtrt utR 	ru1,LrktLu.Lurt 

UL 	LU1L11 tLRLuf.LUrtU4 	ULLUT1L 	11*iT 

L1UtL.0 L 	LLLktJuLULrLUrv,LtrlLt, 

R,L1.L RLL11 	iLk 	RLULLU 

1L1 	LWLOnKLU 	LUnMIl~LrLLUnLL4 U111 WIRKPI£ 

tLtM 11 c FO RULUt1121 u r 	LL 	L4LF 	hLLLUrt1,fl1 	u 

tLLJ1t1 (P°hiNd) 	1LLU 	tL 	LtLLLLflL1 	TUJtUUL1t 

' L1LLU 	L11 

LRPt 	LU 

11LIê 	U1tLCJLt1L1. 

uitrrnnrni 1 tL 	SL 	LPL 

ML1LLuRc3fl,Rh1 1fl1L1Z 	T1.L £9Z L4LULU Z 
Ll11L1t LRU 

W-MW U11 LSULUr t1t,UL!P. 

(ç 	fl 

tLMLUI ( 

(I e1bt1tLU 

erawwMR  

t?9SZ 

L-Ert1 

L.UflPLUØ 

F. tfl 

op 



Current conditions and necessities for personnel management 

of Surat Thani Polytechnic College 

UJW1 

Jutamat Muangdee 

84000 

Surat Thani Polytechnic College, Surat Thani 84000 

Corresponding Author: E-mail.: jutamatm2565gmai1.com  

n1 	 1) 

2) 	 811nni 

u 	3) 

	

_ -1 	1fl 	fl1flY l.1LLfl 	fl1fl1 

nj nni 	nw 	2 nnvi 

2563 	52 M 	 Wr 

LLUflfl11JV1 

ITF11MILD f91l8FJ 	 LlJFJILIJUII'1015tl'U 

ncinn 

ii'i 	 ih.j (PNl, fi ) 	fl fl' 

LLJ 0.153 LLfl1 

3 	uLn 1.d 	n 	jh' 	i*ithvuniwii 

fl l'N 



nnt-ni 	n'thLnJJfl 	nrnnn 

	

mdLrnJJ n 	 uuJuvi 	nuwiuignn 
lu 

PDCA 	 nil  

fh'Wm: fl 	 fl1 	 n1LJ.4 	 '11.1 

Abstract 

The objectives of this research were 1) to study the opinions of teachers and educational 

personnel on the current condition and necessity of personnel management of Surat Thani 

Polytechnic College; 2) to study the needs and necessities of personnel management of Surat 

Thani Polytechnic College. and 3) to study the guidelines for the development of personnel 

management at Surat Thani Polytechnic College. The population used in the study were teachers 

and educational personnel at Surat Thani Polytechnic College. There were 52 students under the 

Office of Vocational Education Commission, semester 2 of the academic year 2020. The research 

instrument was a questionnaire on teachers' opinions on the current condition and the need for 

personnel management at Surat Thani Polytechnic College. and a group discussion data sheet 

concerning the development of personnel management at Surat Thani Polytechnic College. Data 

were analyzed using frequency, percentage, mean and standard deviation. 

The results showed that the opinions of teachers and educational personnel towards the 

current condition in personnel management of Surat Thani Polytechnic College overall were at a 

high level, and the overall need is at a high level as well which, when considering the need 

priority index value, is necessary (PNI mcyJed ) in general, the need for personnel management of 

Surat Thani Polytechnic College The mean value was 0.153 and the need for personnel 

management in the top three areas, namely manpower planning and positioning. Personnel 

maintenance and in terms of recruiting and appointing accordingly as for the guidelines for the 

development of personnel management of Surat Thani Polytechnic College, experts agree that 

in the development of personnel administration, the College should establish management 

guidelines from the aspect of manpower planning and positioning. Nomination and Appointment 

Personnel maintenance Performance appraisal and personnel development to be consistent with 



DSallOD J!UPaA1Od 	'juawssasse spU AjesSaDDN 'UW2ueW lauuOsj@d  SpJOMAa4 

U! ssoid VDd  aL41 Suisn pUe .:Uwg2uPw 

uuosd uo lenuew e Si aij ued jalsew e si ajaqj ,c2M D14ewalsAs 2 Uiajejado pue iqo tpe 



Bi fin L1111 OW 4 

RLLt41.1 	irtrtimr 

[1. ItS LUrL1 	LUU!1U1 	11 	
1

P. 
r 	_ 

1U(A.t. rt.,LUr - 	' 	46 	— 

rniirt 4 6 

LUjLrtLQ,L13L4.r. ,LU1 	Tht11LItS 	ttl WLtL 	LLt t'3I 

M 	LLULPC'LVI Vs 'p 0 	eb 	0 	M- 4 

tLLLL 	L1Ut 	LG4JtLLtS 

L4 	CmLe 

rtii 

LLULU'LLLURJU1I 	'ti 

P 


